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A. Nursing theory 
Nursing is defined by caring. Jean Watson's theory of human caring is the nursing theory that directly influences my skills and values in nursing (Watson & Woodward, 2020). According to the theory, caring science plays an integral towards motivating the patient on a self-healing journey by taking note of the positive energy that comes from the body, mind, and spirit. Thus, the theory emphasizes the need for nurses to ensure they put their patients in a position that best allows them to have a full recovery. 
1. Nurses application of the theory
On countless times nurses have made use of Jean Watson’s theory of human caring to implement excellent nursing practices. For instance, nurses utilize the theory to offer excellent caring to their respective patients at all times. The theory enables the nurses to develop compassion for their patients and their families; thus, the nurses can console the family when sharing any sad news (Watson & Woodward, 2020). In addition, the theory has enabled nurses to develop love and kindness with their patients with ease. 
2. How identified theory fits my professional practice 
The theory has directly played an integral role in my nursing practice in three pivotal ways. First, I have managed to develop a relationship with my patients to aid them in relaxing and give room for healing. Second, I have cultivated spiritual practice by waiting on the patient to fully heal. Third, the theory has allowed me to easily share with the patients’ feelings; when they are frustrated, I am present to offer council. 
B. Contributions of two historical nursing figures in the twentieth century 
In the nursing hall of fame inductee Dorothea Dix and Lavinia Dock, Dorothea Dix, who was a 1976 Inductee, was honored for her work for reform for the mental institution and psychiatric care (Whaley, 2018). She began her drive to improve mental care in 1841. Lavinia Dock was a 1976 Inductee who is best remembered for her outstanding contributions to nursing literature. 
1. Comparison on contribution between two historical figures 
Both nurses have made incredible contributions to historical figures. Dorothea, in her champion for mental illness awareness she established over thirty mental hospitals at her time. While Lavinia, in her extensive medical studies were keen to contribute to modem medical drug development (Whaley, 2018). She also managed to sell numerous nursing manual copies. The only difference in their approach was Dix preferred to help the patients directly with the provision of more medical facilities while Docks helped the nurses to improve their skills for them to provide their patients with needed expertise in their respective fields. 
2. How contribution of the two historical figures influence professional nursing practice
I heavily depend on the drug manual while making my rounds at the hospitals. I use the drug manual to learn the recommended dosage and any possible side effects to be aware of before I administer the drugs to the patient. On the other hand, Dix's contributions to numerous mental hospitals' provisions have enabled me to refer some patients with mental conditions to these facilities with ease. Metal health patients also deserve to get the best care.  
C. The functional difference between the State Board of Nursing and the American Nurses Association (ANA). 
1. Defined roles of the two organizations
The Board of Nursing (BON) is also in charge of ensuring the nurses’ Act based on the required conduct and protecting the sick. Thus, the nurses are assigned to their respective duties based on their specialty (Strobbe & Crowley, 2017). In addition, the Board monitors the nurses’ licenses, and in case a nurse acts irresponsibly, they are charged. On the other hand, ANA advocates for the nurses by providing the needed education, networks, and career developments for the nurses across the US.  
2. How the two organizations influence your nursing practice
I am vigilant to ensure I at all times maintain my medical license with the Board of nursing. Thus, I am required to be active and at all times ensure I adhere to the stipulated code of ethics for the nurses to avoid any instance of having my license revoked. An additional influence I have with ANA is I have gained opportunities to further expand my knowledge in my area of specialization. I am required to continue upgrading my medical papers in my current state, and ANA has come in handy to provide me with the necessary opportunities. 
3. Requirements for professional license renewal in your state
It is mandatory to renew the professional nursing licensing after every two years in California (Garcia et al., 2019). Every nurse whose license is about to expire is notified early in advance about the expiration, about two months before the final closure. The association is also keen to extend an additional 60 days to allow the nurses to renew their licenses.  If I fail to make the renewal once the grace period has elapsed, then the license will expire automatically. 
a. Consequences of failure to maintain license requirements in your state. 
The primary consequence, as identified above, is my license to practice will be revoked, and I will have to restart the application for the license, which might take a longer time, an estimated six months before approval.  Furthermore, there is no guarantee of the license being approved, especially when I might have stayed more than two years. If this is the case, I will be required to undertake a refresher course and retest. In the meantime, I will not practice nursing. 
4. Differences between registered nursing license requirements in compact state versus non-compact state. 
The compact license allows the respective nurse to practice nurse across states apart from home states. The nurse can use the license they primarily use in the current state to work in a different state. While in the non-compact state, the nurses are only allowed to use their exclusive state licenses (Garcia et al., 2019). When nurses apply for a multistate license, other eNLC centers have similar requirements, allowing for mobility in their respective careers. To get a multistate license, must reside in an NCL state, be an active registered nurse (RN), and meet licensure requirements, which is held by the home state. 
D. Functional differences between Food and Drug Administration and Centre for Medicare and Medicaid Services. 
Both Food and Drug Administration and the Centre for Medicare and Medicaid Services are federal government agencies (Fralick et al., 2019). CMS provides insurance covers for both individuals and families while the FDA is tasked to regulate and ensure that particular healthcare items are of high quality before their usage. The FDA regulates all marketing of different medical products while CMS is charged with reimbursement for both healthcare services and products (Fralick et al., 2019). 
1. How the two regulatory agencies influence your professional nursing practice. 
FDA has influenced my professional nursing career as I am confident in the medical device products I use. Thus with the confidence in proper diagnostic tests already surveyed by the FDA, I am confident in the tests I am running and offering results. In addition, CMC is instrumental as it provides all needed insurance information in regards to a patient and what kind of medical treatments can be conducted based on the coverage limits per patient. Moreover, there are some treatments that require prior approval from the insurance company before they are conducted. 
a. Role as patient advocates promoting safety when the patient has requested to use an alternative therapy. 
As a nurse, I am tasked to provide my patients' best interest to ensure they have the best support in their respective preferred treatment. Thus, as a patients advocate help patients communicate with their appropriate healthcare providers to get the necessary information to make correct decisions concerning their health. In addition, as an advocate, I am required to aid patients in setting up additional needed doctors’ visits and more medical tests to get needed social, financial, and legal support. 
E. Purpose of Nurse Practise Act in state and its impact on professional practice 
The Nursing Practice Act (NPA) in California mandates the Board to set out the practices and responsibilities for registered nurses. The NPA has been put together to ensure they reduce the risks of harm to the patients and promote patient safety (Martin & Zolnierek, 2020). 
1. The scope of practice for an RN in the state
The scope of practice for a registered nurse in California outlines all needed services that a qualified health practitioner is required to undertake in line with professional license guidelines (Martin & Zolnierek, 2020). In California, as long as nurses are able to work within their scope of practice, they are not supervised. 
2. States defines delegation for the RN. 
California defines delegation for the RN to be in line with appropriate skills, education, and experience to undertake the necessary task or assignment. In addition, it is a requirement to ensure proper current documentation is provided before any tasks are assigned. RN also intervenes as necessary in case the task being done is improper. 
F.  Apply each of the roles to your professional practice:
· A scientist
As a nurse, I am tasked to be a researcher and knowledgeable in health science to better understand the patient’s healthcare (Gibbon & Crane, 2018). For instance, I am required to undertake additional research based on my patient’s information in order to get the best remedy. 
· A detective
Often I am required to be a detective to gather more information, especially when I suspect a patient is not honest by not sharing all information. For instance, when I treat a drug addict patient, I am keen to ensure that I gather as much information as possible so that when I give a prescription, I am not making the drug condition worse. 
· A manager of the healing environment 
As a nurse, I am required to promote the correct healing environment. Thus, I am keen to emphasize to the patients the need for them to be stress-free for the healing process to be better. Plus, I minimize my patients' disruptions for them to sleep better. 
G.   Note two provisions from the American Nurses Association (ANA) Code of Ethics.
Nurses are required to collaborate with other healthcare providers to guarantee the excellent provision of service to the patients (Elliott, 2017). 
Nurses are required to be compassionate and show respect for the inherent dignity and appreciate every patient’s unique attributes. 
1. How the two provisions affect your professional nursing practice.
Referencing the attributes, I am required to be compassionate with both the patients and their families when undertaking any diagnostic tests. The provisions have allowed me to ensure I preserve all my patients’ dignity the best way possible. 
I am mandated to work in hand with other healthcare professionals, especially when we’re a team, to ensure the patient is able to get the best treatment. In addition, when seeking to undertake any research, it is crucial that we work as a team to provide the patients with the best treatment plan available. 
2. Describe a nursing error that could occur and how provisions in G will be applied to the error. 
A nursing error that could occur would be administering a medicine without confirmation if the patient has an allergic reaction to possibly sulfur, and the patient has to be administered due to the allergic reaction. 
The provisions in the G can be applied in error by ensuring as a nurse is compassionate to the patient by offering help immediately and being sorry for the assumption. There is a possibility the patient might feel like they have lost their dignity if they get a reaction that could have been prevented. Thus the first initiative is to ensure the necessary drugs have been administered to the patient to counter the allergic reaction. Collaborating with other colleagues ensures the patient does not undergo further allergic reactions, which can be harmful to the patient’s overall health. 
H. Four leadership qualities or traits that represent excellent in nursing 
Intelligence, decisiveness, critical thinking, and ability to handle a stressful environment
I. Significant of identified leadership qualities in the Nursing role in following 
· A leader at the bedside
The leader needs to gain trust from the patients for the patient to know the doctor is doing his or her best medially to offer a reliable opinion (Miles & Scott, 2019). At the same time, the nurse's role is to support the doctor with needed information, and it is integral for the nurse to learn how best to deal with a stressful scenario as one may have to deal with multiple patients at once. 
· Within nursing team
A nurse is required to be intelligent when making decisions within a team to ensure the best medical recommendations are made for all patients. In addition, nurses in a team need to learn how best to collaborate to ensure the overall objectivity to provide the patients with the best medical care is guaranteed. 
2.How work environment impacts 
· Nursing leadership
Nursing leadership flourishes when the nursing team is cooperative and desired to attain the healthcare stipulated objective. In case there is a negative nurse leadership, there is a high possibility of reduced work is done and more conflict. Thus, it is integral to have a leader that promoted cooperation among nurses at all times. 
· Decision making
An environment that promotes learning and experimentation will likely promote creativity among the nurses. Therefore, if the work environment is promoting safe care, the facility's decisions will be based on the provision of the best care for patients. 
· Professional development 
Professional development at the workplace is motivated by the provision of good morale among the employees and management, safety rules, and promotion of experimentation and learning at the facility. In respective states, nurses are required to advance their studies, and it is paramount for the management to set the correct stage, which is paramount for the employees to easily thrive in their respective careers. 
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